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St Anne’s C of E Primary School

Equality Policy Statement and Objectives

Let all that you do be done in love’ - 1 Corinthians 16:14

EQUALITY STATEMENT

Equality does not mean treating everyone the same, it means treating people fairly, with respect,
having regard for their rights and wishes. Sometimes this means giving people extra help so they
have the same chances and opportunities.

The Equality Act 2010 has replaced and unified all previous equality and anti-discrimination
legislation such as the Disability Discrimination Act, Race Relations Act and Sex Discrimination Act. It
aims to ensure equality of opportunity in accessing and experiencing public services and provides a
single source of discrimination law, covering all types of unlawful discrimination and extending the
protection from discrimination in particular areas.

Staff, pupils and Governors and St Anne’s School (hereafter ‘the school’) welcome our duties under
the Equality Act 2010 to eliminate discrimination, advance equality of opportunity and foster good
relations. The Equality Act protects the same groups of people that were covered by previous
equality legislation, but these groups are now referred to as ‘protected characteristics’. The
following is a list of the protected characteristics that must be covered by schools:

« Age (applies to schools as employers not in terms of school pupils or prospective pupils)

« Disability
« Ethnicity and race
. Gender

« Gender identity and transgender

« Marriage and civil partnership (with regard to discrimination)
« Pregnancy, maternity and breastfeeding

« Religion and belief

« Sexual identity and orientation

In addition to stating our school aims and objectives, this policy statement sets out how our
statutory duty is met and how we as a school have due regard for Equality matters.



As a Church of England school we provide a Christian context for our work. However we are inclusive
and serve equally those who are of the Christian faith, those of other faiths and those with no faith.

In addition under the Race Relations (Amendment) Act 2000 and Home Office Code of Practice on
reporting and recording racist incidents (2000) schools are required to record and investigate all
racist incidents and to report them to the Local Authority on a regular basis.

HOW WE MONITOR EQUALITY

The Equality Act and the ‘Public Sector Equality Duty’ that derives from it, require the school to keep
and monitor data in order for trends and potential areas of inequality to be identified.

e The school has data on its composition through its Management Information System (MIS)
broken down by year group, ethnicity, gender and English as an additional language and
other vulnerable groups as identified by data analysis.

e The school has data on its composition broken down by special educational need.

e The school uses this data to identify inequalities of outcome and participation, This then
informs objective setting for achievable and measurable improvements.

DOCUMENTATION

In addition to this statement, the all school policies are written to ensure that our Equality Statement
is considered as well as our school aims and values. The Governing Body and Senior Leadership Team
consider equal opportunities legislation as well other areas impacted by the aims of the Equality Act
at all times.

There are references to the school’s responsibilities under the Equality Act in the minutes of
governors meetings and in documentation relating to staff meetings.

RESPONSIBILITIES

The Headteacher has overall responsibility for equalities matters. The Governing body has a
watching brief for all equality matters

STAFFING

The school’s program for the continuing professional development (CPD) of staff includes due regard
for equalities matters.

There is proper equal opportunities practice in the recruitment and promotion of staff, including
support, teaching and administrative staff.

BEHAVIOUR AND SAFETY

There are clear procedures for dealing with bullying and incidents including those deemed to be
prejudice-related in the School’s Therapeutic Behaviour Policy, which embodies the St Anne’s Spirit,
Anti Bullying and PSHE policies.



Pupil voice activities take place regularly. These are in the form of discussions within class during
PSHE discussions, Collective Worship where children are encouraged to take an active role,
qguestionnaires such as the annual Health Related Behaviour Questionnaire and through Student
Council discussions

Parents and carers views are also gathered through Parent Questionnaires each year and during face
to face discussions at parents consultations twice a year.

TEACHING

Attention is paid to the needs of specific groups of pupils, for example those who are learning English
as an additional language. There is extra or special provision for these groups as appropriate.

There is coverage in the curriculum of equalities issues, particularly with regard to tackling prejudice
and promoting community cohesion and mutual understanding.

There are activities across the curriculum that promote pupils’ spiritual, moral, social and cultural
development. These often take place during PSHE discussions within the classroom, through
Collective Worship discussions where children play an active part and through some specific whole
school celebrations an awareness days such as Anti Bullying week etc.

In curriculum material’s there are positive images of disabled people, of both women and men in
non-stereotypical gender roles, and of people from a wide range of ethnic, religious and cultural
backgrounds.

PARENT INVOLVEMENT

If a parent considers there to be a breach of this policy they should contact the Headteacher
immediately and, if necessary, follow the schools Complaints Procedure. Any action taken in regard
to such complaints are communicated to the Governing Body to ensure they maintain a monitoring
role of all matters relating to Equality.

REPORTING INCIDENTS

In common with all schools, St Anne’s has obligations under UK law to report and record any incident
relating to one or more of the 9 protected characteristics.

If anyone believes an incident to be discriminatory against one of the 9 protected characteristics, it
will be recorded and investigated as such, however minor it may seem.

All incidents, whether they involve children or adults, will be recorded whether or not those
responsible intended their behaviour to be discriminatory. It should also be noted that an incident
does not necessarily have a victim.

SPECIFIC RESPONSIBILITIES

In our school we all take responsibility for promoting equality, but the following have specific
responsibilities:



The governing body will seek to ensure that the school complies with equalities legislation and that
this policy and its procedures are. This will form part of the monitoring for all Governors regardless
of their specific roles and responsibilities.

The headteacher too, along with the governing body, will see that the policy and its procedures are
implemented, that staff are aware of their responsibilities that staff receive appropriate training and
support in putting the policy into practice, and that disciplinary action is taken against staff or pupils
who discriminate.

All staff will deal with incidents in accordance with school procedures, and will know how to
challenge bias and stereotyping. They will not discriminate on any grounds.

Teaching staff will offer full curriculum access to pupils from all protected characteristic groups, and
will promote equality.

Visitors and contractors will be expected to comply with the school’s equality policy.

PROCEDURE IN THE EVENT OF AN INCIDENT

Parents/carers will be contacted if their child is involved in any way in an alleged incident that is
possibly involves discrimination against one of the 9 protected characteristics and they will be kept
informed of the progress and outcome of any investigation.

Any incident that is alleged or perceived to be discriminatory will be recorded and if, following
investigation, it is concluded that it is not discriminatory, this outcome will be noted on both the
school record of the incident and the report that is submitted to the Local Authority.

The school will seek advice from Cambridgeshire Race Equality and Diversity Service (CREDS) and
when required and parents/carers may also discuss any concerns regarding incidents with the
Service.

All incidents are investigated by the headteacher. Incidents are recorded in the Behaviour or Parent
file depending on the source of the incident. The Head teacher will ensure that outcomes of any
investigation relating to these incidents, are shared with the Governing Body, outcomes and
‘Lesson’s Learnt’ can be discussed and monitoring can be put in place where required.

All pupils, parents and staff are aware of our procedures for dealing with discriminatory incidents,
and all staff are trained to deal firmly, consistently and effectively with such incidents.

Victims of harassment will be supported by the school and, where appropriate, we will seek the
support of external agencies.

MONITORING AND REVIEW

The Equality and Diversity Policy of the school will be reviewed annually. Any changes will be
discussed with the Governing Body and made accordingly.

OBJECTIVES:



1. Under the new Assessment Without Levels system, accurately track and analyse the progress
of all groups of learners.

2. Plan for and implement specific provision for EAL Learners, which meets their needs beyond
class differentiation and support.

3. Review the implementation of the updated RSE Policy, which includes reference to
homosexuality, civil partnerships and gender identity.

Policy first approved by the Governing Body November 2014
This reviewed and approved March 2016

Reviewed and approved March 2018

Reviewed March 2023



